
Appropriate Boundaries and Sexual 

Misconduct Reporting 

All staff members need to be 
regularly provided with 
information to reinforce their 
awareness of their role in 
protecting children from 
sexual abuse and 
inappropriate conduct by 
adults.   1 
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Special Duty to Report  
 
“… A Certificated or Classified employee who has 
knowledge or reasonable cause to believe that a 
student has been a victim of physical abuse or 
sexual misconduct by ANOTHER SCHOOL 
EMPLOYEE has a special duty to report such 
abuse or misconduct to the appropriate school 
administrator.” 
 
NKSD Board Policy and Procedure 3421 and 3421P 
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Focus On 

Mandatory Reporting 
 
 

  

 

 

 

 



Mandatory Reporting  

• (NKSD Policy 3421) Because child abuse and 
neglect are both a violation of children's human 
rights and an obstacle to their educational 
development, the board directs that staff shall be 
alert for any evidence of such abuse or neglect. 
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Applicable Law 

 Under Washington state law, RCW 
28A.400.317 Physical abuse or sexual 
misconduct by school employees, ALL 
SCHOOL EMPLOYEES have… 
 
“… a general duty to report to law 
enforcement or CPS when there is reasonable 
cause to believe that a student has suffered 
abuse or neglect.” 
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Timeline… 

 
 

Reports must be made within 48 
hours of suspicion. 
 
(Board policy requires notification of 
administrator as well.) 
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What is “Abuse or Neglect” 

• WAC 388-15-009 Child abuse or neglect means the 
injury, sexual abuse, sexual exploitation, negligent 
treatment, or maltreatment of a child under 
circumstances which indicate that the child's health, 
welfare, and safety is harmed.  
 

• Physical abuse means the non-accidental infliction 
of physical injury or physical mistreatment on a 
child including doing any act which does cause 
bodily harm greater than transient pain or minor 
temporary marks or which is injurious to the child's 
health, welfare and safety. 
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“Abuse or Neglect”, CONTINUED 

• Negligent treatment or maltreatment means an act 
or a failure to act on the part of a child's parent, 
legal custodian, guardian, or caregiver that shows a 
serious disregard of the consequences to the child 
of such magnitude that it creates a clear and 
present danger to the child's health, welfare, and 
safety. A child does not have to suffer actual 
damage or physical or emotional harm to be in 
circumstances which create a clear and present 

danger to the child's health, welfare, and safety.  
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“Abuse or Neglect”, CONT. 

• Negligent treatment or maltreatment includes, 
but is not limited, to: 
 
▫ Failure to provide adequate food, shelter, 

clothing, supervision, or health care necessary 
for a child's health, welfare, and safety. Poverty 
and/or homelessness do not constitute 
negligent treatment or maltreatment in and of 
themselves; 
 

▫ Actions or failures to act that result in injury to 
or which create a substantial risk of injury to 
the physical, emotional, and/or cognitive 
development of a child 
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Sample indicators of abuse and neglect… 

Are provided in Board Policy and Procedures 3421. 
 
 
 
 Click HERE for Policy 3421 

 Click HERE for Procedure 3421 
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http://www.nkschools.org/cms/lib02/WA01000870/Centricity/Domain/17/3421.pdf
http://www.nkschools.org/cms/lib02/WA01000870/Centricity/Domain/17/3421P.pdf


School employees are immune from liability for 

reporting… 

 
Staff are legally responsible for reporting all 
suspected cases of child abuse and neglect. For 
that reason, under state law, staff are free from 
liability for reporting instances 
of abuse or neglect… 
 
 AND are criminally liable for failure to do 
so. 
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What reporting looks like in the NKSD… 

• You do not need to verify that a child has, in fact, 
been abused or neglected.  Any conditions or 
information that may reasonably be related to 
abuse or neglect should be immediately reported 
to an administrator, school counselor or school 
nurse.  
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Reporting Procedure, cont. 

• The administrator, counselor or nurse will 
provide you with a district reporting form and 
may assist you in contacting child protective 
services (CPS).  If this agency cannot be reached, 
the report shall be submitted to the police. 
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Remember… 

The responsibility to report is yours and reports 
must be made within forty-eight hours of the 
suspicion.  

 

And… 

 

CPS has the responsibility of determining the fact 
of child abuse or neglect. 
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In our schools… 

 
 

• Any doubt about the child’s condition shall be 
resolved in favor of making the report. 
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Why Report? 

• The law is on the books to keep students 
safe. 

• Reporting is a legal obligation. 

 

So… 

 

Protect your job and/or certification and 
help keep kids safe. 


